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Policy on Respect and Prevention of Violence and Harassment
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OTO TAAIGLY TWV OPAGEWY THS YIO. THY TPOANYI] KOL AVTIUETOTICH KOs popens fiog
Kol TOPEVOYAINOHS EYEL OLOUOPPACEL THY 0K0L0V0sI Tol1TIKI) GELAGHOD.

AEXMEYETAI

» No tpei OAa T0 HETPA KO TIG VITOYPEDGELS TTOL APOPODY GTNV EPAPUOYT TOV StoTdEEDY
oV pépovg 11 tov v. 4808/2021 yia tnv TPOANYT Kot TV OVTIHETONIOT Kb popenig Plog Kot
mapevoOyAnong, copmepiiapfovousvng e Plog kot mapevoyinons Aoy UAOL Kol Tng
6€£0VOAMKNC TOPEVOYANOTG.

» Noa npowbdei T dnpovpyia ko edpaimon evog mepifdilovtog epyaciog o omoio cEfetal,
mpowbei Ko dracorilel v avBpmdmvn a&lonpénela Kot 1o dtkaimopa Kabe Tposmmov o
évav kOG0 epyaciog ywpic Bio kot TapevoOyAnom.

» Noa unv avéyetot Kopio TETo10 GLUTEPLPOPE, OTOLGONTOTE LOPPNE 0Tt OTOL0ONTOTE
TPOCHOTO.

IN'a v enitevén ToOv Tapardvo N eryeipnon epovrtilel yio TNV Tpéinyn Kot
Katamoréunon g Piog ko g TAPEVOYANGNG 6TV EPYUCia, NE:

o) eKTignon TV Kvdbuvev Blag Kot TapevoyAnong oty epyocio
B) pétpa yio MV TPOANYM, TOV EAEYYO, TOV TEPLOPIGUO KOl TNV AVTIUETOTION TOV KIVOOVOV
oVTOV, KaOOS Kot Yo TNV TepOKOA0VONGN TETOLOV TEPLGTATIKMY 1) LOPPDV CUUTEPIPOPAC,
Y) eVEPYELEG EVIUEPMOTNS KOl EVALGONTOTOINGNG TOV TPOCWOTLKOD,
0) mAnpoeopieg Yo To SIKAMUOTO KOl TIG VTOYPEDGELS TV PYOULOUEV®V Kol TOV £pY0dOTH,
KaODC KOl TOV ATOU®Y TOV 0IGKOVV TO S1EL0VVTIKS dikaimpa 1) EKTPOGMTOVY TOV £pY0d0TN,
07O METPO Kal 6TOV Pabud g StkNg Tovg evBvVNG, G TEPITTM®GN EKINAMONC 1| AVOPOPAS 1)
KaTayyeMog TETOU®MV TEPIOTATIKAV, KOOMG KOl Y10 T GYETIKT OULOIKAGIAL.
€) OPIoUOG TPOCHTOV AVAPOPAS (KGUVOEGHOLY) Yl TNV KafodynoT Kal EVIUEPWOOT) TV
epYulOUEVOV OVOPOPIKE LLE TV TPOANYT KaL TNV OVTILETMMION TG Plog Kot mapevoyinong
GV gpyacia
0T) TPOGTAGIN TNG OMAGYOANONG Kot TNV VIOSTNPEN epyalouévav Bopdtov
£v3001KOYEVEIOKNC Plag, katd To duvatdv, e kabe TpdGEopo PEGO 1 EOAOYT TPOCUPUOYN

Al001K0oi0 VTOO0YNS Kol EEETUGNG KOTAYYEALQDV
o) dlavdot emkoveviog — approddia TPOG®MTO
B) épevva Ko eEETaOM TOV KATOYYEMMDV LE QpEPOAN Yo Kot TposTacio TG
EUTIOTEVTIKOTNTOG KO TOV TPOCOTIKMV dEOOUEVOV TV BLULATOV Kot TV
KOTOYYEAAOLLEVOV
Y) TV anayOpeLOT avVTITOivey 6€ BApog Tov Brydpevov Tpochmon
0) TNV TEPLYPOPY| TV GVVETELDV ML O1AMIGTOONG TopaPlicemy
€) TN ouvepyacio Kot Tapoyn KABe oYeTIKNG TANPOPOPIaG OTIC aprOdLES apyES,
epocov (ntnBel
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Policy on Respect and Prevention of Violence and Harassment

Objective:
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In line with its commitment to preventing and addressing all forms of violence and
harassment, the Hotel Management has established the following Respect Policy.

Commitments:
The Hotel Management is committed to:

« Adhering to all measures and obligations related to the implementation of the
provisions of Part Il of Law 4808/2021 regarding the prevention and handling
of all forms of violence and harassment, including gender-based violence and
sexual harassment.

« Promoting the creation and establishment of a work environment that respects,
promotes, and ensures human dignity and the right of every person to a
workplace free from violence and harassment.

o Not tolerating any such behavior, of any form, from any individual.

To achieve these objectives, the Hotel ensures the prevention and combat of
violence and harassment at work through:

a) Assessment of risks related to violence and harassment in the workplace. b)
Implementation of measures for the prevention, control, limitation, and handling of
these risks, as well as monitoring such incidents or behaviors. ¢) Actions for raising
awareness and informing the staff. d) Providing information about the rights and
obligations of employees and the employer, as well as those in managerial positions
or representing the employer, regarding the reporting or complaint process of such
incidents. e) Designation of a contact person (“liaison”) to guide and inform
employees about the prevention and handling of workplace violence and harassment.
f) Protection of employment and support for employees who are victims of domestic
violence, to the extent possible, through appropriate means or reasonable adjustments.

Complaint Reception and Examination Process:

a) Communication channels — responsible individuals. b) Investigation and
examination of complaints with impartiality, maintaining confidentiality and
protecting the personal data of victims and the accused. c¢) Prohibition of retaliation
against the affected individual. d) Description of consequences in case of identified
violations. e) Cooperation and provision of all relevant information to the competent
authorities, if requested.
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