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quality products and services within a framework that is sustainable for both the company and society, the hotel 

Employment

promotion of employee health. For this reason, we design and implement annual training programs aimed at cultivating 

Labor Rights

priority for the company. We are committed to and support the right of all individuals, including minorities and 

religious beliefs, sexual orientation, or identity. All our hotel employees receive regular training on how to recognize 

bargaining, regulatory compliance, and to encourage employees to actively participate and openly communicate with 

constructive dialogue, aiming at our continuous improvement and development. The hotel allows employees to freely 

join unions/associations operating in the area, to meet during working hours, to form a union, and to elect a 

of the International Labor Organization's Declaration on the Protection of Fundamental Labor Rights, including: (a) 

of discrimination in employment. We also have a specific policy for managing employee complaints and grievances, 

Equal Opportunities

treatment, and equal opportunities for all, while also protecting employee health and safety. We are committed to and 

religious beliefs, sexual orientation, or identity. The clear organizational structure and the transparency of the criteria 

employment and development. In this context, the performance management and evaluation process for human 

of safety technicians and corresponding training and awareness programs for employees in these areas, demonstrate 

Employee Development

performance management system that integrates both team and individual performance, linked to an individual 

Rewarding teamwork and individual efforts is a fundamental condition for cultivating and maintaining a desired culture 
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of high performance and continuous improvement. Emphasis on quality, creativity, and productivity based on high 

standards is undeniably aligned with the desired employee profile for our company and is duly recognized. Additional 

continuous and targeted training programs, encouraging personal development through participation in educational 

Professional Relationships

environment that fosters respect, dignity, appreciation for privacy, and demonstrates responsibility and accountability 

Rules and Procedures

standards, including strict safety protocols. For this reason, there are specific job specifications that employees are 

and ensuring the health and safety of employees. Employees at all levels are informed of the company's policy and are 

 


